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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

G B. PANT MEMORI AL GOVERNMENT COLLEGE

Name of the head of the Institution

Dr. KC kashyap

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01782233021
Mobile no. 9418537722

Registered Email

gcranmpur 59@nmai | . com

Alternate Email

ni khil sarta@nmai | . com

Address G B Pant Menorial college, Ranmpur
Bushashr (HP)

City/Town G B PanRanpur Bushashr

State/UT H machal pradesh

Pincode

172001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Venu Uppal

Phone no/Alternate Phone no.

01217822330

Mobile no.

9418537722

Registered Email

gcranpur @mei | . com

Alternate Email

ni khil sarta@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://gbpngcranpur. edu. i n/ news#

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://gbpngcranpur. edu.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B+ 60 2004 01- Dec- 2004 01- Dec- 2011

6. Date of Establishment of IQAC

03- Mar-2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Student Satisfaction
Survey on institutional
per f or mance

14- Nov- 2018 72



https://gbpmgcrampur.edu.in/news#
https://gbpmgcrampur.edu.in

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e To internalize quality systemin adm nistration, teaching |earning and

adm ssion process for the subm ssion of a robust interactive nechani sm was

pl anned and devel oped ¢« ¢ The Faculty was notivated and encouraged to bring about
parity and equity amongst the students fromdifferent sections of the society
especially the disenfranchi sed sections of the society. ¢« Mre focus will be
given to the skill devel opnment and career oriented courses for the conpetency
bui |l di ng and academ c excellence. ¢« To work towards Green Canpus initiative by
initiating the process of setting up the Gid connected solar plant, installation
of the solar geyser, plantation in the canpus and in the adopted areas and the

pi ece of |ands. Teachers were notivated and persuaded to undertake nore research
activities « ¢ Developnent of | T infrastructure for the pronotion of ELearning
and | CT enabl ed teaching | earning and E content devel opnent. . Digitalization of
Teachi ng and Learni ng Process.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/12894_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12894_Minutes.pdf

Plan of Action

Achivements/Outcomes

To pronote and encourage professi onal
devel opnment qual ity education by
providing wth induction program and
PDP/ FDP for newly recruited faculty.

Faculty participated in Induction
Program and the PDPs for professional
gr owt h.

To provide training and to equip the
faculty with Revised and innovative
system of teaching-Iearning-eval uation
and use of Bl oons Taxonony for the
curricul um Devel opnent

gani zed one day programfor faculty of
various departnents

To comence additional new Job/ Mar ket
oriented progranmes in UG |like B.Voc.
B. ed.

Job/ mar ket oriented programes in UG
wer e comrenced. Programmes in B. Voc.
to strengthen Vocational education in
the institution for skill devel opnent.

Renovation and repair of Hostels,

Toil ets, Laboratories and up-gradation
of the equi pnent to ensure basic
facilities to the students.

Renovations for Hostels, Toilets,
Laboratories, along with the purchase
and procurenent of the necessary
equi pment were purchased and conpl et ed

To enhance skill devel opnent activities

Organi zed wor kshops/ sem nars/ /
enpower ment activities. To conduct
Sem nar /wor kshop/ Conf er ence.

To conduct Sem nar
/ wor kshop/ Conf er ence.

Organi zed one day wor kshops were
organi zed by the different departnents.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 12- Dec- 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

G B. Pant Menorial Coll ege,

is affiliated to HP University Shima ,

and t hus




the syllabus along with the curricular aspects of the college are governed by
the university statutes and regul ations, but the curricul um planning and
devel opnment is designed and inplenented at at the institutional |evel by the
Staff Council on the reconmendations of the I QAC. The coll ege has various well
structured processes for the effective inplenentation and delivery of the
curriculum The process of inplenentation and delivery is designed in such a
way as to nake the students socially commtted, enployable, innovative and
research oriented. In UG and PG programres, Choice Based Credit System (CBCS)
has been inplenented effectively. The details of various progranmes, courses,
programre out conmes, programe specific outcones, course outcomes, syllabus,
wei ght age of internal and external exam nations and E-resources prepared by the
faculty are nade available in the College Wbsite. At the beginning of the
academ c year, an Annual Academnic Plan (Academ c Cal endar of the College) is
prepared by the 1 QAC on the basis of academ c cal endar of the university and
departnental academi c plans. The same is published on the college website. The
departnent academ c plans are di splayed on the departnent notice boards. The
Col l ege Staff Council, tine table and work load commttees are also involved in
the process. The College Tine Table is al so made avail able on the coll ege
website and on the canpus Notice boards. Faculty nenbers use |ICT enabl ed
teaching methods for the effective delivery of curriculum They al so use
i nnovative teaching platforns . Students are notivated to use E-resources , E-
books available in the main library. In order to achi eve the progranmme outcones
and to nmake the | earning student centric, industrial visits, quizzes, case
di scussi ons and sem nars, workshops have been organi zed on a regul ar basis. The
syllabi is prepared at the university level. The teachers of this institution
el aborate, in the very first lecture, the structure of the syllabi to the
students as al so provide themwi th the rel evant docunents. The teachers use |ICT
in the classroom as

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCA student Attendance 6
managenment software
BCA Royal Delicious Online 2
food ordering ASP Net
with C ++
BCA Hot el nmanagenent System 6
in Ct+
BCA student nmanagemnent 6
System
BCom Conmrer ce project work 40

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Students were given the TAQ The responses were hel pful
anal yzi ng the SWOT of teaching faculty. Teachers also wite self-appraisal
report which is submtted to the Principal.

in tabulating and

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Ni |l 280 Ni |l 254
PGDCA Nill 60 Nill 25
BVoc Ni |l 100 Nill 86
BCA Ni Il 40 Nill 32
BCom Ni |l 240 Nill 217
BSc Ni |l 400 Nill 274
BA Ni Il 1200 Nill 830
No file upl oaded.




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3701 593 42 Nl 42

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 14 Nl 9 6 Ni Tl

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The government college G.B Pant Memorial Govt. College has robust mechanism of Mentor- Mentee to solve
and address the grievances and problems of students and other staff members of the institution. It was decided
that all the students of the college would be divided into mentors group and each group would have a teacher
mentor. The students would be allocated to these groups by random distribution mentors would meet their
mentees. The mentors would get to know their mantees personally and responsible for their well being in the
college they would counsel them if required or use their session for reaching out to them with human cultural and
moral values. All teachers were allocated their mentees and they meet them as per schedule notified through the
nonotice board. The first few meetings did not show much students turn out but gradually over the subsequent
meetings, the attendance in the session grew remarkably. The program has since been a regular feature and
part of the monthly curriculum. Types of mentoring in our institution are: 1.To enhance teachers students
relationship. 2. To enhance students academic performance and attendance. 3.To minimize students dropout
ratio. 4. To make them eco friendly. 5. To encourage students for social work. The mentor -mentee initiative as
per the NAAC recommendation has been very effective mechanism to address the various issues of the students
in consultation with the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4294 42 1:102

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

53 42 11 Nill 16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation




No Data Entered/ Not Applicable !!!
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cl E nechani sm of our institution is well structured and planned for the
ef fective inplenentation of the refornms in the CIE. the students are infornmed
i n advance regardi ng the conduct of exans and other assessnent and eval uation
tools in the Acadenic cal endar of the departnment and the institution as well.
The grievances of the students related to the CIE is addressed with the well
structured mechani sm The continuous internal evaluation is considered one of
the nost inportant aspects, so college has carefully inplenmented the curricul um
desi gned by HPU. As per rules each departnent cal cul ates the interna
assessnent of students. Students are evaluated on the basis of md-terns,
attendance, sem nars, presentations etc. Various innovative and contenporary
nmet hods of teaching are used in the teaching — | earning process like lecture
nmet hod, group discussion, quiz, tutorials, peer teaching, seminars etc. Faculty
conducts unit test/surprise test, collaborative |earning practices, project-
based assignnents, tutorial classes, renedial classes to evaluate student’s
performance to get better results. Result review nmeetings are conducted with
result analysis and renmedial actions for further inprovenments in student’s
performance with faculty, HOD and Principal. Teachers are continuously
assessing the student’s performance right fromthe beginning till the end of
academ c year. The exam nation cell of the college works in very effective
manner with zero tol erance for mal practice of any kind. Due to the effective co-
ordi nati on between head of institution and | QAC, students are showcasi ng
extraordi nary performance in all curricular, cocurricular and extra-curricul ar
activities by engraving their nanes in the nerit list of the university or by
fetching positions in HP University Youth Festival conpetitions. The students
are encouraged to participate actively in the Quiz and presentations for the
formative assessnment and eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic calendar is the mrror of the institution which showases and
gui des the students and ot her stakehol ders about the academni c and ot her co-
curricular activities. The Principal convenes frequent neetings with the
conveners of various committees and | QAC nenbers in the staff -roomto prepare
the academ ¢ cal endar. The academnic cal endar is available on our official
coll ege website that displays the dates and process of admi ssion in various
courses, roll-on adm ssion |ast date, dates of various events to be organized
in the college and intercollege. Qur acadenic calendar is effectively
formul ated to ensure deliberation of various curricular and co-curricul ar
activities. Since Qur college is affiliated to H nachal Pradesh University, we
schedul e our events given by the university. However, the college is free to
schedul e various events on its own |ike Annual sports days, cultural events,
Prize Distribution Cerenony, sem nars/ workshop, industrial visits, academ c



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12894_Evaluation_1630046422.xlsx

tours etc. the acadenic cal endar aids the staff nenbers and students in proper
functioning of the college. we cel ebrate and comrenorate inportant days of
national Inportance tro inpart rich legacy to the students and ot her
st akehol ders. The Bridge- courses and extra -classes are also includ3ed in the
cal endar along with special classes for the slow | earners and the advanced
| earners as well.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill MA Nill Nl 272 Nill
Nill PGDCA Ni I Nill 16 Ni Il
Nill BCA Nill Nill 11 Nil |
Nill BA Nill Nl 585 Nill
Nill BSc Ni I Nill 201 Ni Il
Nill BCom Ni |l Nill 142 Nil |
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 5.87
I nt ernati onal Engl i sh 1 5. 87
I nt er nati onal Touri sm Travel 1 6. 64
Managenent
I nt ernati onal Touri sm Travel 1 3.81

Managenent 1

I nt ernati onal Physi cs 1 1.88

I nt ernati onal physi cs 1 2.12

Nat i onal Hi ndi 1 2.5
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12894_journals_notified_on_UGC_1630040242.xlsx

citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 5 2 4 12
nar s/ Wor kshops
Present ed 2 6 Nill Nill
paper s
Resour ce 7 Nill 1 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12894_Faculty_participation_1630040431.xlsx

[research lab
with contact
details

C- S Soft
Sol utions (
| ) Pvt.
ltd. E-300,
phase 8 A
I ndustri al
area nohal i .
Chandi gar h.

I ndustri al 06/ 12/ 2018 07/ 12/ 2018 35

exposure

Pr oj ect
VWor k

C- S Soft
Sol utions (
| ) Pvt.
ltd. E-300,
phase 8 A
I ndustri al
area nohal i .
Chandi gar h.

I ndustri al 02/ 01/ 2019 09/ 02/ 2020 02

Trai ni ng

on-t he-
job training

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

35800000 30980588

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Canpus Area Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type




Text 15711 1834287 Nl Nl 15711 1834287
Books
2109 646942 68 17542 2177 664484
Ref er ence
Books
Journal s 16 32800 Nl Ni Tl 16 32800
Li brary 17820 2481229 68 17542 17888 2498771
Aut omat i on
Weedi ng 4004 87304 647 32448 4651 119752
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Nill t RANSLATI ON Nill Nill
STUDI ES
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 125 0 0 0 0 0 22 30 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 125 0 0 0 0 0 22 30 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4 VMBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Camp

us Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

500000

735004

1200000

1692492

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in




institutional Website, provide link)

we have the well docunented policy and procedure for the mmintaining of
physi cal, academ ¢ and support facilities |ike C assroom Mai ntenance, the
cl eanli ness and upkeep of the avail able classroons is high on priority.
out sourced enpl oyees and safai karanctharis are enployed to ensure cleanliness
of the entire canmpus. The students are sensitized regardi ng keeping cl eanliness
in the classroons and the canpus. Dustbins are made avail able easily for
gar bage di sposal. Maintenance of Conputers and IT facilities, Conmputer and IT
facilities are nmaintained and upgraded w th outsourced professional help. The
pur chasi ng and upgradation is done with UGC grants and aid received under RUSA
and other funds available with the college. Laboratory Mintenance: The
| abor at ory equi pnents, specinens, chenmicals etc. are purchased by the
reconmendati ons of the teaching staff of the respective departnents on the
approval of the Principal. Laboratory Assistants are available with the
concerned departnments. They supervise practical work and check and naintain
| aboratory equi pnents for the snmooth functioning of the departnents. Student
Support and Wl fare: Various conmittees |ike the Canteen Comittee, Bus Pass
Committee, Anti Ragging Committee, Cultural Conmittee, College Magazi ne
Conmittee, Hostel Conmittee, Library Conmittee etc., have been constituted
under the aegis of the Principal to provide support services to the students.
Li brary Mai ntenance: Library is maintained under the supervision of the
librarian and the library conmittee. Conmittee is responsible for the purchase
and procurenment of books and other material with the approval of principal.
Reconmendati ons and requirenment fromindividual departnments is sought on yearly
basis. The library receives grants from UGC and RUSA and Anal gamat ed Fund and
| apse library security fund. Sport Facility Mintenance: The Purchase Conmittee
| ooks after the mai ntenance of upgraded sporting facilities in the college. It
wor ks on the reconmendati ons of the Departnent of Physical Education. A Sports
Conmittee is constituted to nmonitor the various activities of sports. The
Sports Fund col |l ected from students and Amal gamat ed Fund, al ong with RUSA and
UGC grants are gainfully utilized to provide upgraded sports facilities for
students. Acadeni c Support Maintenance: Academ c mai ntenance is carried out by
various academnmi c conmittees constituted keeping in view the various schol astic
needs by the Head of the institution. UGC and RUSA funds are utilized for
mai nt ai ni ng acadeni ¢ support facilities.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Ni |
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal .State and Centre 166 1162710
Sponsered Schene

b) I nternati onal Nill Nill Ni |

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved




enhancement scheme

enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 7 B.SClife bot any HPU nsc bot any
sci ence
2018 10 bsc chem stry HPU, gc nsc
chem stry ranpur chem stry
2018 7 BSc Zool ogy 2 hpu, 2 MscC
Zool ogy ranmpur Zool ogy
2018 3 BA history hi story HPU ma hi story
2018 2 economi cs economi cs HPU VA
economi cs
2018 2 ba english english Ccy, MA engli sh
Dhar nshal a
2018 1 ba nusic Musi ¢ HPU MA Musi c
2018 14 physics physi cs hpu nsc
View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12894_Progression_1630043464.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 8
SET 4
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
vol [ eybal | nen ntr coll ege 322
cricket nen ntr coll egei 96
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Denocratic representation and participation is very inportant in the effective
governance of the institution if the students council and the representatives
can have their fair share of say in the planning and the decision nmaking
process of the institution. Qur college provides an adequate representation to
the students representatives in the academ ¢ and administrative matters. After
t he commencenent of every academ c year the student Central Association
(C.S.C.A the College is fornmed every year as rule and regul ations notified by
the Hi machal Pradesh University. It has nominated office bearers conprising of
president ,Vice president, Ceneral Secretary, Joint Secretary and cl ass
representatives. The students for the C.S.C A are selected / Nomi nated on the
basis of their nmerit fromall streans and all classes and due representation is
al so given sports, cultural and other societies as well. The C.S.C A is guided
by the coll ege advisory commttee and the principal. The C S.C A | ooks after
the extracurricular activities, cleanliness of the institution, and sensible
demands of the students. So, the menbers of the student council actively
participate in academ c, adm nistrative and devel opnental activities of the
coll ege. The teachers fromthe staff act as guides and nentors of the
associ ation. W in have various societies which provide a platformfor the
students to participate with in the college as well as outside the college
events under the C S.C A and Col |l ege Pl anning conmittee, Various academni c and
adm ni strative conmttees ¢ Canteen Commttee ¢ Hostel Committee ¢ Fresher’s
Committee ¢ Youth Festival Conmmttee ¢ Schol arship Conmttee o Carrier
Counsel i ng Placement Committee ¢ Educational tour/excursions/Picnic Conmmittee e
First aid Committee ¢ Sports Committee ¢ Cultural committee ¢ Discipline
commttee « NS.S, N C C The Rover and Rangers, Eco- C ub and Red Ri bbon C ub.
We have an activity cal endar for various student events during the session.
These events are | ed by the students and supervised by the staff nenbers. The
aimof these events is to inculcate the discipline in the students and to build
their confidence and devel op their personalities. Various student activities



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12894_Qualifying_1630043573.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12894_Activities_Organised_1630043986.xlsx

hel d every year are: Fresher’s party, farewell party, oath taking cerenony,
P. T. A neeting, Annual Athletic neet, Educational Tours, Annual Prize

di stribution function, cultural and sports events. This Institution also
publishes its Annual Magazi ne ‘kinnar kailash’ with help of editorial team
conprising of faculty nenbers and the students. Coll ege Magazi ne provi des a
platformto the students to express their flair for witing and creativity
t hrough articles, poetry, photographs etc. Major distinctions of the students
in cultural and sports activities are highlighted in the Magazi ne. The students
inthis institution really enjoy the status of true denbcratic process.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The al umi associ ation of govt. coll ege Ranmpur Bushashr was regi stered under
regd. no. (39)/2015-48, DATED: 7/ 8/ 2015 UNDER REGD. ACT XX, 2006(25 of 2006) by
the office of registrar of societies Ranmpur subdivision, Shima, H P. under the

chai rmanship of Dr. S.B Negi, principal Rampur Bushashr, Shima. The first
nmeeting was held at Govt. Coll ege Ranmpur Bushashr, Shin a.

5.4.2 — No. of enrolled Alumni:

90

5.4.3 — Alumni contribution during the year (in Rupees) :

9000

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralized and participative managenment brings about a great val ue and
loyalty in the governance of any organization for growth and evol ution
Decentralization and participative nanagenent stand out as the two main

strengths of the institution. The College administration is so structured as to

del egate authority and operational freedomto various functionaries in
academ c, administrative and financial nmatters. Decentralization which | eads to
participative managenent has resulted in successful execution of tasks by
reduci ng the burden of work on individuals and distributing responsibilities as
per abilities. The Staff Council and | QAC/ Acadenmic Cell take decisions on dayto-
day issues and procedures to be followed at the college |evel.
Depart nment s/ Facul ti es have autonony in planning and executing curricular,
cocurricular and extracurricular activities. Records are maintained on al
matters and at all |evels Participative Managenent The col | ege ensures
participation of faculty at strategic as well as functional |evels. College
policies, financial and non-financial plans are evolved after thorough
di scussions at the department |evel. Approvals are given by Staff Counci
consi sting of heads of departnents and conmittees/cells. Faculty are invol ved
through committees such as Enpower Committee, Disciplinary Conmittee

Anti Raggi ng Commttee, Gievance Cell, Miintenance Commttees etc. for the day-
t oday mai ntenance of the college. The Principal constitutes conmittees/cells

with well-defined responsibilities taking due approval of Staff Council.

Committee/ Cell Role /Responsibility ¢ Academic Cell MNbonitoring Academni cs and

related activities ¢ Examination Cell Examination related activities ¢ Internal




Quality Assurance Cell Institutionalisation of quality, data mnaintenance,
subm ssion of AQAR Internal Audit, prepare for accreditationDecentralized
Managenent The institution supports a trend of decentralized governance wth
wel | -defined structure, functions and roles. Regul ar neetings of the various
academ c and adm nistrative committees are held for the effective and snooth
functioning of the institution. For the snmooth functioning of the conmttees of
the college clear guidelines and role distributions are defined and for
effective functioning various adm nistrative and academ c commttees hold
regul ar neetings. The Administration of the institute and deci sion naking
process is made effective and participatory and transparent as different
committees and associations are made part of the process. The conpl ete autonony
is enjoyed by the respective commttees. The HODs are responsible for day to
day activities of the departnment. The other nmenbers of the staff, students,
parents and al umtmmae of the institution are also involved in the decision making
process. The formal and informal nechanisns are devel oped for the suggestions,
i deas and feedback fromall the stakeholders of the institution. Therefore the
institution prom ses to pronote the culture of participative nmanagenent,
transparency and accountability of all stakeholders. The practices of the
decentralization are as follows:- 1. Mixre active role of the student council in
the coll ege planning and Advisory conmittee. 2. More active role of alummi and
PTA in the devel opmental works of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details
I ndustry Interaction / Collaboration The Col l aboration in the formof MOUs
and the |inkages are pronoted for the
skill devel opnent of the students for

maki ng t hem career ready and job ready.
Career, Cuidance and Pl acenent Cell of
the college is tasked with initiatives
to coll aborate with various
i ndustry/ agencies for interaction,
gui dance and pl acenent. The B.Voc. and
BCA progranmes are doi ng wel |
structured col |l aborations with the
i ndustry partners.

Li brary, I CT and Physi cal Library is the storehouse of
Infrastructure / Instrunentation know edge and wi sdom The students and
ot her stakehol ders are encouraged to
use the library facility by nmaking the
library partially automated and | CT
enabled. In Library, ICT and Physi cal
Infrastructure /Instrumentation 2
personal conputers, printers, K-Yan,
LCD and ot her equi pnments were added in
the library to nake student get access
to e-journals and e-books along with
other ICT resources. Login ID were
created for faculty nenbers and
students to access | NFLIBNET. The | QAC
has recommended for the N-List
Subscription for the easy and




af fordabl e access to the students.

Research and Devel opnent

The Student friendly overal
devel opnment eval uati on has been
pronoted and devel oped. and The main
reforns initiated by the exanination
conmmittee are the tinely declaration of
the time schedule of the tests in the
begi nning of the year, tinely
conpi lation of the results and
addressing all the queries and the
gri evances of the students. Head of
each departnent ensures the eligibility
of each student and |ist of ineligible
students is displayed and upl oaded on
website. The list of ineligible
students is handed over to controller
of exam nation and same is verified by
hi m her before final verification by
the Head of the institution.
Counsel ling sessions are being held to
make the students understand the true
perspective of the students

Teachi ng and Learni ng

The pedagogi cal tools are being up-
graded for the effective curricul um
delivery and di ssenination of
information. Wth regards to curricul um

delivery, the college has wel
established and tine tested nmechani sm
in which all departnments of the college
participate in departmental neetings
regarding distribution of courses anong
faculty nenbers and al so nmake timeline
and planning for the effective
i npl ementation of all aspects of
curriculum The academ c cal endar
prepared before the commencenent of the
academ c session and | ocal conditions
are al so taken into account by each
departnent and is also taken care of
during the departnental neetings for
effective curriculumdelivery. The
student centric pedagogy is focused to
gi ve the students appropriate platform
for active |earning.

Exam nati on and Eval uati on

Curriculumis designed and devel oped
with the neetings with the HODs, NSS,
NCC, Rover Ranger, sports, b. Voc,
cul tural dinensions of the |ocal
community culture and traditional way
of Iife. the curriculumis devel oped by
keeping in mnd the holistic
devel opnment of the students for the
devel opnent of ideal citizens for the
servi ce of the nation.

Research and Devel opnent

The |1 QAC has al ways been | aying
stress on the inportance of research




and devel opnent culture in the canpus.
The 1 QAC in the beginning of the
academ c session takes the initiative
to conduct neetings for sensitizing and
pronoting research climate in the
canpus. The | QAC sensitized the faculty
to obtain research grants for quality
research grants from various funding
agencies like UGC, |ICSSR, |CPR |ICHR
etc. 11l of Annual Confidential Report)
as it has been nade mandatory by the
gover nnent of H nmachal Pradesh.
Incentives like duty | eave and study
| eave is granted by the govt. on the
reconmendati on of the intuition.

Human Resource Managenent

HR managenent is the key to
successful adm nistration in any
organi zation. The work distribution is
done keeping in view the potential and
inclination of the staff to bring out
the best in every individual for t6he
wel fare of the institution and the
i ndi vi dual concerned. The coll ege has
effective and efficient system of
managenent for its human resources. The
Col l ege administration identifies
capabilities, interest and potentials
of each teacher the work is assigned to
her/ hi maccordingly. To nmeet out the
requi renents of the college sone
enpl oyees are appointed from vari ous
funds |ike PTA, Hostel Fund and
M scel | aneous. The teachers are
rewarded for their performance in the
annual prize distribution function.

Adm ssion of Students

The policy and procesures of the
Govt. of HP and the Affiliating
university is followed in letter and
spirit for the adm ssion of the
students in this institution. The
col |l ege foll ows adm ssion process
strictly on the basis of nmerit in all
the courses and hostels. The
reservation policy of the state
governnent is adhered to for the
pur pose of the adm ssions. the
objectivity and transparency is
mai ntained in the adm ssion process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Wth regards to curriculumdelivery,
the coll ege has well established and

time tested nechani smin which al
departnents of the college participate

in departnental neetings regarding
di stribution of courses anpong faculty




menbers and al so nake tineline and
pl anning for the effective
i npl ementation of all aspects of
curriculum The academni c cal endar
prepared before the comencenent of the
academ c session and | ocal conditions
are al so taken into account by each
departnent and is al so taken care of
during the departnental neetings for
ef fective curriculumdelivery.

Pl anni ng and Devel opnent

The college maintains its own website
for information and notifications. The
pl anning at govt. level is done through

hi machal pradesh university.

Fi nance and Accounts

THE Fl nance and accounts of the
col l ege such as salary transactions,
medi cal rei nbursenent, T.A bills,
of fi ce expenses, arrear bhills, GPF,

St udent Admi ssion and Support

For the help of student registration
col | ege purchased Rapi d ADVENTA office
solution software for student data
managenent system The schol arshi p of
students i s managed online through
hi machal pradesh governnent website.
the students were provided with wifi in
t he canpus.

Exam nati on

H P.University is having its own Wb
Portal naned H machal Pradesh

Uni versity Shi kshaPari kshaeExam nati on

Uility
(https://exans. hpushima.in).Online

entry of internal assessnent, practica

mar ks, declaration of results is done

through this portal. Exam nation forns

are submitted digitally. Results are
al so available on this portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)




staff
No Data Entered/ Not Applicable !!!
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
orientation 1 12/11/ 2018 08/ 12/ 2018 26
orientation 1 06/ 08/ 2018 01/ 09/ 2018 26
orientation 1 06/ 08/ 2019 01/ 09/ 2019 26
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Schenes as per HP Schenmes as per HP Gover nment schol ar shi ps
Governnent norns such as | Governnent nornms such as |of various categories and
| oan, nedical | oan, nedical fee waiver for
rei mbursenent, LTC etc. rei mbhursenment, LTC etc. econoni cal | y backward
are inpl enented. are i npl enent ed. cl asses/ girl
student s/ physical ly
handi capped are given to
vari ous categories of the
el i gi bl e students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege has appointed a Bursar to regularly scrutinize and audit/regul ate
the col |l ege expenses. The col |l ege accounts are duly audited by a Chartered
Account ant every financial year. Mreover, the Auditor General conducts audit
of the college. Al paynents are nade by accounts payee cheques and no paynent
is made in cash. The salary of the staff is credited in the respective bank
accounts of enpl oyees.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

pt a/ bcal/ pgdca 3304860

Installation of
comput er | abs,
mai nt ai nance of physi cal
facilities, arrange, ent
of teaching funds

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12894_Training_Programmes_1630044389.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12894_Funds_or_Grants_1630044668.xlsx

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

gener at or

cool er

toilets for

Lresolution to conduct faculty guest house 2) the decision to cover the
and wat er

in college canpus 3)decision to build washroonms and

t he cooks in badri

host el .

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

initiative by IQAC

conducting IQAC

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Teachers create awareness for

environnent at their

respective | evel.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries




No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To

Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

teachers in their classes give regular |ectures on keeping the canpus clean

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The coll ege has a very denocratic set up which allows for every student to
engage and involve in the activities of the college. Students are encouraged to
be the maj or stakeholders in college functions. They are allowed to conduct
functions, organi ze performances, counsel newy adnmtted students. The NSS of
the college has a vision of delivering social service to the college. The NSS
under the vision of Green canpus C ean campus, adopted school canmpus and
surroundi ng area of village Odda and focused attention on sanitization, health,
hygi ene, drug addiction, primary education and environment conservation. the

vol unteers cleaned the street with the help of |ocal people.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

thrust in not more than 500 words

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

The col |l ege of Ranpur Bushashr has students fromthree districts of Kinnaur
Kul lu and Shima. For the preservation and pronotion of culture the students
along with the adm nistration of college organize functions in the college
audi torium The outcone of these functions is social interaction and cul tural
knowi ngness of the other districts as in this tinme of globalisation where
western culture has taken over the m nds of youngsters, such distinctive
practices at the college level is an attenpt to keep the age old oral tradition
alive for the future generations. These folk cultures of the past was synbolic




of human interaction with nature and reflected the stories of conmon fol ks
living through the centuries. to enhance the know edge of culture and revere
the cultures and tradition of other tribes, comunities , such ethnographic
practi ces have become a part of the college. Such inter-cultural activities
i ncreases intellectual curiosity, cultural enpathy and an overall personality
devel opnment of the students to increase harnony and unity anongst the students
of the college.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The college intends to inpart quality education and wi shes to regul ate the
student adm ssion as per UGC HPU norns. the college has a rich tradition of
produci ng excellent sportsnen. therefore to find new talent intra college
conpetitions should be organised to slect the college team The coll ege proposes
to facilitate online adm ssion fromthe nest session for hassle free process. The
coll ege also wishes to install CCTV caneras in BCA, BVOC and I T |abs of the
canpus. the college intends to nmake a career gui dance cell active during the
admi ssion process in order to help the students to select the right subject
conbi nation according to strength and weaknesses.
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